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INTRODUCTION

As of Jan. 1, 2016, small businesses  
(50-99 full time employees) are required to 
conform to the Affordable Care Act (ACA) 
Employer Mandate. The launch of the act in 
2014 for large businesses was notoriously 
problematic, and now that its effects are 
being felt in the small business world,  
there are even more misunderstandings.  
Is your business equipped to handle this  
HR compliance obstacle course? Read on to 
find out.
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HOW DO I  KNOW AS AN EMPLOYER IF I  NEED 
TO COMPLY? –  “PLAY OR PAY” MANDATE

If you are an applicable large employer 
(ALE) and have 50 or more regular full-time 
employees and/or full-time equivalent 
employees, you are required to offer health 
insurance that is both affordable and meets 
minimum value under the new law. If not, 
you may be subject to penalties.

Full-time equivalent employees (FTEs) are a 
combination of part-time, variable hour or 

seasonal employees who work more than 
four months in a year (120 days). FTEs are 
determined by taking the total hours 
worked in a month for those working less 
than 30 hours per week, and dividing by 
120. The total number of full-time and 
FTE employees are then combined to 
determine if the employer mandate 
applies.
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EMPLOYER MANDATE:  
MINIMUM VALUE AND AFFORDABILITY

Minimum value requires the plan to pay  
at least 60% of the cost of covered services. 
Plans that do not provide the minimum 
value, or are not affordable, will result  
in penalties equal to the lesser of $3,240  
per full-time employee receiving a subsidy, 
or $2,160 per full-time employee (minus  
the first 30). In 2016, in order for the 
coverage to meet affordability guidelines, 
it cannot exceed 9.66% of the employee’s 
household income.

Minimum value requires the plan 
to pay at least 60% of the cost of 

covered services. 
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PREMIUM TAX CREDITS FOR EMPLOYEE  
SUBSIDIZED INSURANCE COULD MEAN  
SIGNIFICANT PENALTIES FOR AN EMPLOYER

If you do not offer coverage and have 50 
or more full-time employees and/or FTEs, 
and even one of your employees receives 
subsidized insurance through the 
marketplace, you could incur a penalty of 
$2,160 per full-time employee (minus the 
first 30). If an employer does offer 
coverage but it does not meet minimum 
value or is unaffordable, the employer is 
still subject to a penalty equal to the 
lesser of $3,240 per full-time employee 
receiving a subsidy, or $2,160 per full-time 
employee (minus the first 30). If an 
employee receiving a subsidized plan was 
offered affordable insurance, you can 
appeal the fines, but your response time is 
limited!

You could incur a penalty  
of $2,160 per full-time employee.
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NOT UNDERSTANDING WHAT CONSTITUTES 
A FULL-TIME EQUIVALENT EMPLOYEE

Under the new law, compliance 
requires that you know how to 
calculate variable hour, part-time and 
seasonal employees that need to be 
counted as part of the full time 
employee population. FTEs need to  be 
tracked each month and included in  
the total employee headcount to  
determine ALE status.

PART 
TIME

VARIABLE 
HOUR

FULL 
TIME
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NOT TAKING ADVANTAGE OF TAX CREDIT

If you have fewer than 25 full-time 
employees, and you offer health coverage  
to your employees, you may qualify for  
a tax credit of up to 50% of premiums paid.
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Every company is unique, and successful 
businesses thrive by adapting to their 
environments. Through our HR 
management, insurance, and employee 
administration services, AlphaStaff has 
created flexible business solutions that 
will meet your company’s individual 
needs. Our Benefits Administration 
solutions, in particular, will provide the 
guidance and support you need to 
navigate the complexities of employee 
benefits. Additionally, all of our plans can 

INTRODUCING: ALPHASTAFF

assist with ACA (Affordable Care Act) 
compliance, providing you with the 
direction you need to appropriately 
measure and report in compliance with 
the Health Care Reform Law. To speak 
directly with a member of AlphaStaff’s 
Business Development team about these 
services, please fill out a free consultation 
at www.alphastaff.com/contact/free-
consultation.
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800 Corporate Drive Suite 600
Ft. Lauderdale, FL 33334

954-267-1760

marketdevelopment@alphastaff.com

www.alphastaff.com
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